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Introduction 

The purpose of this briefing note is to highlight the importance of understanding the health 

inequalities faced by the LGBT+ Armed Forces community. This year, the Veterans 

Covenant Healthcare Alliance (VCHA) is working in collaboration with the charity Fighting 

with Pride, to raise awareness and promote inclusivity during Armed Forces Week and Pride 

Month.  

 

Our campaign will be centred around the hashtag #PrideInOurArmedForces. 

 

Armed Forces Week (19th June-24th June) is a chance to show your support for those who 

make up the Armed Forces community: from currently serving troops, service families, 

veterans, cadets and adult cadet leaders. There are many ways for people, communities 

and organisations across the country to show their support and get involved. 

 

Pride Month (June) commemorates years of struggle for civil rights and the ongoing pursuit 

of equal justice under the law for the lesbian, gay, bisexual, transgender, and queer 

community, as well as the accomplishments of individuals and groups. 

 

Key Findings 

The LGBT+ Community 

It is well-documented that LGBT+ individuals experience higher prevalence rates of mental 

health issues compared to the general population. According to a health report by Stonewall, 

over half of LGBT+ individuals in England, Scotland, and Wales experienced anxiety (61%) 

and depression (52%) in the previous year. Non-binary and trans respondents reported even 

higher rates of anxiety and depression, with over 70% reporting these mental health 

conditions. Additionally, LGBT+ individuals aged 18-24 reported alarming rates of self-harm, 

suicide attempts, and thoughts of taking their own lives. 

 

A study has found that military connection was significantly associated with an increased 

likelihood of lifetime and past 30-day substance use among LGBT+ youth. This suggests 

that military factors may contribute to substance use behaviours. A study also found 

substantial number of participants perceived a lack of acceptance, particularly regarding the 

appropriateness of military family support services. 

 

The Armed Forces Community 

Armed Forces Veterans (AFVs) face specific health disparities due to their military service. 

While their health needs may not differ significantly from their peers, they often experience 

higher rates of musculoskeletal injuries and mental health issues. Transitioning from military 

to civilian life can have a significant impact on family, work, and finances, leading some 

veterans to use alcohol and drugs as coping mechanisms, further impacting their health and 

well-being. Furthermore, hazardous and harmful drinking is more prevalent in the UK Armed 

Forces compared to the general population. 

 

https://www.armedforcesday.org.uk/about/
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In recent years, the UK military has publicly demonstrated support for LGBT+, providing 

unprecedented acceptance and freedom for LGBT+ troops. However, these gestures may 

not have fundamentally transformed military gender relations. There is a question as to 

whether these commitments to diversity are performative in guaranteeing acceptance while 

the underlying commitment to equality remains unmet behind a diverse public facade. 

Research has found contradictions within the military's stance on LGBT+ inclusion. 

Commanders expressed commitments to equality, while simultaneously expressing 

concerns about troops being perceived as stereotypically 'gay'1.  

 

The “Gay Ban” 

Until the year 2000, homosexuality was considered a punishable offense in the UK Armed 

Forces. Homosexual acts were seen as disgraceful and detrimental to good order and 

discipline. The policy stated that being homosexual, regardless of engaging in such acts or 

not, was incompatible with military service, leading to the discharge of personnel. However, 

in 1999, the European Court of Human Rights ruled that this policy violated the right to a 

private life, and as a result, the policy of discharging individuals solely based on their sexual 

orientation was abolished in the Armed Forces. 

About 200 to 250 were thrown out each year because of their sexuality, and frequently had 

their service medals removed. Those found guilty of being homosexual sometimes went on 

to a serve a prison term, typically several months long. It may be that your service users and 

community have been effected by this ban, and may require additional support during Pride 

Month or Armed Forces week. By showing your support of the LGBT+ Armed Forces 

community and stating that you are aware of the “Gay Ban” and its lasting effects, it may 

empower your service users to identify themselves and seek support if needed.   

 

Where is the “Q” 

Fighting with Pride have made the active decision to not use the “Q” in LGBTQ+. Feedback 

from the community have not reclaimed the “Q” as other communities have chosen to do so. 

Queer was a slur, and unfortunately, this has been reported to still be the case in the Armed 

Forces community today. It is the organisation’s choice whether to include the “Q” when 

discussing the LGBT+ and Armed Forces community, but please be aware that any 

materials, resources or presentations from Fighting with Pride will not include this letter. 

 

Action Plan 

During Armed Forces Week, our focus will be on engaging organisations that have LGBT+ 

and Armed Forces networks to share experiences and promote understanding. We 

encourage departments such as Health Inequalities and Patient Experience to recognise the 

Armed Forces community as a special population within their work with the LGBT+ 

community. 

 

                                                
1 doi.org/10.1080/23337486.2022.2113960 
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1. Social Media Campaign 

a. Share specific data and statistics regarding mental health issues in the LGBT+ Armed 

Forces community, highlighting the higher rates of anxiety, depression, self-harm, and 

suicide attempts. 

b. Highlight the unique health challenges faced by AFVs, including musculoskeletal injuries, 

mental health issues, and the impact of transitioning to civilian life. 

c. Promote signposting into Fighting with Pride for patients and your community who are 

members of both the Armed Forces and the LGBT+ community  

d. Be ready for the release of the Governments LGBT+ Veterans Independent Review.  

d.1. There may be recommendations related to healthcare.  

d.2. The findings may also effect members of the LGBT+ and Armed Forces 

community who have been personally affected by the actions of the Armed Forces 

during this time.  

e. Please use the hashtag #PrideInOurArmedForces. 

 

2. Awareness and Education 

a. Develop educational materials that specifically address the health inequalities faced by 

LGBT+ Armed Forces personnel, including the higher prevalence of mental health issues 

and substance misuse. 

b. Provide information on the specific challenges faced by LGBT+ veterans during their 

transition to civilian life, emphasising the need for targeted support and inclusive healthcare 

services. 

c. Is the LGBT+ Staff Network aware of the history of the “Gay Ban” in the military and is 

there a member of the network who can support and signpost if required?  

 

3. Collaboration and Networking 

a. Facilitate discussions and networking opportunities among organisations with LGBT+ and 

Armed Forces networks, focusing on sharing experiences and strategies for addressing 

health inequalities. 

b. Encourage the exchange of best practices and resources for supporting LGBT+ Armed 

Forces personnel in their mental and physical well-being. 

 

4. Policy Advocacy 

a. Advocate for policies and practices that address the unique health needs of the LGBT+ 

Armed Forces community, including increased access to mental health support services, 

substance abuse treatment, and culturally competent healthcare. 

b. Encourage the inclusion of the Armed Forces community as a special population within 

health inequality strategies and patient experience frameworks. 

 

Conclusion 

By understanding and addressing the health inequalities faced by the LGBT+ Armed Forces 

community, we can create a more inclusive and supportive environment for their health and 

well-being. Through our promotional work, in collaboration with Fighting with Pride, we aim 

to raise awareness, promote inclusivity, and advocate for the recognition of the Armed 

https://www.gov.uk/government/organisations/lgbt-veterans-independent-review/about
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Forces community as a special population within the context of health inequalities and 

patient experience. 

 

Support 

Fighting with Pride 

https://www.fightingwithpride.org.uk/  

We are here to support LGBT+ Veterans, serving personnel and their families, particularly those 

who were affected by the ‘gay ban’, ultimately lifted on 12th January 2000. Before then, thousands 

of LGBT+ service personnel were removed or forced from service and abandoned, after serving 

with pride. In the years ahead, it is our aim to restore the military covenant and bring this 

community back into the military family. 

We are working with Veteran-supporting organisations to build capacity for LGBT+ Veteran 

support, to recognise their service and help resolve the challenges they face in their lives beyond 

military service. 

FWP is a ‘lived experience’ LGBT+ charity, supporting those seeking help and a resource for those 

who seek to help them. 

Fighting with Pride can present to organisations in order to give more information and resources. 

 

Region Lead Contact Details 

London Alex Meyrick  

alex.meyrick@fightingwithpride.org.uk 

South East Anthony Knight 

Anthony.knight@fightingwithpride.org.uk 

Midlands Gemma Warden 

Gemma.warden@fightingwithpride.org.uk 

North East Kate Husband 

Kate.husband@fightingwithpride.org.uk 

North West Kenny Bryce 

Kenny.bryce@fightingwithpride.org.uk 

Wales Ruth Birch 

Ruth.birch@fightingwithpride.org.uk 

Scotland & Northern Ireland Dougie Morgan 

Dougie.morgan@fightingwithpride.org.uk 

Other Regions Info@fightingwithpride.org.uk 

 

https://www.fightingwithpride.org.uk/


      
 

VCHA Hosted by Royal National Orthopaedic Hospital  

 
 

 

LGBT Foundation: Operation Equality 

https://lgbt.foundation/operation-equality  

Titled Operation Equality, the befriending scheme is run by volunteers who have undergone 

training with the foundation, committed to providing potential users a safe and comfortable space to 

talk to someone on a weekly basis. 

This is the first time the foundation has reached out to the specific Armed Forces community via a 

designated service and is something that we are enthusiastic about running. 

The service was launched on Saturday 25th June on Armed Forces Day itself, listed as an official 

Armed Forces Day event with support from the Ministry of Defence, and we’d love to hear from you 

if you are part of the Armed Forces Community, either as a veteran or currently serving and identify 

as part of the LGBTQ+ community. 

hirendra.patel@lgbt.foundation 

The Pride in Veterans Standard 

The Pride in Veterans Standard (PiVS), a program run by Fighting with Pride. The PiVS is 

open to any organisation that provides veteran core services or support and aims to visibly 

demonstrate their commitment to providing inclusive and welcoming support to LGBT+ 

veterans, serving personnel, and their families. 

The PiVS recognises that engaging successfully with the LGBT+ veterans’ community 

requires an understanding of their unique experiences and the potential impact on accessing 

support. Participating organisations should be ready and able to provide services in a 

supportive and empathic manner that meets the specific needs of the LGBT+ community. 

By being part of PiVS, organisations demonstrate their commitment to delivering the highest 

standards for LGBT+ veteran inclusion. The key principles and commitments of PiVS 

organizations include: 

1. Warmly welcoming LGBT+ veterans, serving personnel, and their families. 

2. Ensuring all staff, volunteers, and members have awareness of the different challenges 

faced by LGBT+ people, particularly those impacted by the Armed Forces' "gay ban”. 

3. Having a clear understanding of the needs of LGBT+ veterans, serving personnel, and 

their families, and tailoring support to meet their specific needs. 

4. Recognising that the experiences of some LGBT+ veterans may have impacted their 

mental health, and tailoring support accordingly. 

5. Promoting inclusion, dignity, and respect for LGBT+ individuals in all aspects of the 

organisation's work. 

https://lgbt.foundation/operation-equality
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6. Recognising the diversity within the LGBT+ community and understanding their specific 

needs. 

For more information about the Pride in Veterans Standard and how your organization can 

participate, please visit our website at fightingwithpride.org.uk or contact us via email at 

Pivs@fightingwithpride.org.uk. 

We believe that by actively engaging with the Pride in Veterans Standard, organisations can 

contribute to creating a more inclusive and supportive environment for LGBT+ veterans, 

serving personnel, and their families. 

The NHS and the LGBT+ community 

 In 2018, the NHS released the National LGBT+ Action Plan to advance the rights of 

LGBT+ people, and to improve the way care is accessed. The Action Plan works to 

reduce health inequalities, improve access and experience, collect data, increase 

awareness and to use evidence to inform policy changes.  

 Sexual Orientation Monitoring Information Standard (SOM) provides a consistent 

mechanism for recording the sexual orientation of all patients/service users aged 16 

years across all health services in England. It also covers local authorities with 

responsibilities for adult social care. 

 NHS England have appointed a National LGBT+ Health Advisor, Dr Michael Brady, 

whose role is to address health inequalities, and improve experience for the LGBT+ 

community. 

 NHS England has a National LGBT+ Network, which is open to all staff who identify 

as LGBT+. This is alongside the BME, DAWN, Muslim and Women’s Development 

Networks.  

 The NHS Confederation has a Health and Care LGBTQ+ Leaders Network. 

 The NHS website has dedicated pages for advice for LGBT+ people seeking help in 

areas such as mental health. 

 NHS Employers have resources on how employers and line managers can support 

the recruitment, retention and wellbeing of the LGBT+ community. 

 

The NHS Rainbow Badge Scheme 

 The scheme has developed from a visual badge scheme, to an assessment and 
accreditation scheme.  

 Trusts are awarded a Bronze, Silver or Gold award reflecting their work 

 The scheme works in partnership with  

Stonewall GLADD (The Association of LGBTQ+ 
Doctors and Dentists) 

LGBT Consortium 

LGBT Foundation NHS England Brighton & Hove 
Switchboard 

 

 The assessment structure to become accredited is as follows 

Policy review Patient survey Workforce assessments 

https://www.gov.uk/government/publications/lgbt-action-plan-2018-improving-the-lives-of-lesbian-gay-bisexual-and-transgender-people
https://www.england.nhs.uk/publication/sexual-orientation-monitoring-full-specification/
https://www.england.nhs.uk/wp-content/uploads/2015/07/staff-netwrks-leaflt.pdf
https://www.nhsconfed.org/lgbtq-leaders
https://www.nhs.uk/mental-health/advice-for-life-situations-and-events/mental-health-support-if-you-are-gay-lesbian-bisexual-lgbtq/
https://www.nhsemployers.org/articles/supporting-your-lgbtq-workforce
https://lgbt.foundation/howwecanhelp/nhs-rainbow-badge
https://www.stonewall.org.uk/about-us/news/nhs-rainbow-badges-%E2%80%93-play-your-part-promoting-lgbt-inclusion-healthcare
https://gladd.co.uk/the-rainbow-badge-scheme/
https://www.consortium.lgbt/2021/02/09/nhs-england-to-benchmark-and-award-nhs-organisations-based-on-lgbt-awareness-and-inclusion/
https://lgbt.foundation/howwecanhelp/nhs-rainbow-badge
https://www.switchboard.org.uk/
https://www.switchboard.org.uk/
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Staff survey Services Survey  

 

Stonewall 

 Diversity Champions Programme and Inclusive Workplaces participating employers 
demonstrate their work in eight areas of employment policy and practice. Staff from 
across the organisation complete an anonymous survey about their experiences of 
diversity and inclusion at work. Organisations receive their scores, enabling them to 
understand what’s going well and where they need to focus their efforts. 
Organisation see how they’ve performed in comparison with their sector and region. 

 

Veterans Covenant Healthcare Alliance 

 Becoming Veteran Aware is the vehicle to show compliance to the Covenant Duty 
under the Armed Forces Act 2021; meets the Office of Veterans’ Affairs Strategy 
Action Plan 2022-2024, and meets Principle Four of the NHS Constitution.    

 Veteran Aware Trusts have been assessed and accredited to eight standards. 

Signing the Armed Forces Covenant Champion Dyad and Working Group 

A Forces Friendly Employer Armed Forces Training and Education 

Established and Appropriate Links Identification of Patients and Staff 

Appropriate Referrals Raising Awareness 

 

 

LGBT+ Awareness across the Veterans Covenant Healthcare Alliance 

 Currently raising awareness of all groups within the Armed Forces community who 
may be further disadvantaged alongside service 

National service Specific conflict 
zones/operations 

Women  Divorced partners 
of veterans/serving  

Left during 
basic training 

Did not serve in 
a conflict area 

LGBT+  Domestic abuse 
survivors of 
veterans/serving  

Veteran 
reservists 

Commonwealth  People who experience 
ethnic health inequalities  

Under 18’s 

 

 Ensuring Trusts have awareness of Forces Connect app, Veterans Gateway, and the 
People, Places, Pathways Programme.  

 

 

 

 

https://www.stonewall.org.uk/join-diversity-champions-programme
https://www.stonewall.org.uk/build-workplace-works-lgbtq-people
https://veteranaware.nhs.uk/
https://sussexarmedforcesnetwork.nhs.uk/resources/forces-connect-app/
https://www.veteransgateway.org.uk/
https://covenantfund.org.uk/programme/veterans-places-pathways-and-people-programme/#:~:text=The%20Veterans'%20Places%2C%20Pathways%20and,support%20across%20the%20United%20Kingdom.
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Examples 

Graphics 

Graphic 1. United Jack Flag is Pride Colours 

 

 

Graphic 2. Fighting with Pride and VCHA Instagram 
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Graphic 3. Fighting with Pride and Veteran Aware Landscape Banner 

 

 

Graphic 4. Veteran Aware Pride Month with #PrideInOurArmedForces 
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Graphic 5. Veteran Aware and Fighting with Pride Landscape Banner 

 

 

 

Twitter Examples 

During #PrideMonth & #ArmedForcesWeek we support @fightingwpride in showing 
#PrideInOurArmedForces & connecting service charities to LGBT+ veterans (148 
characters) 

UK military serving, veteran and families, shouldn’t be disadvantaged in the care they 
receive. This is why @NHSVeteranAware supports @fightingwpride in improving 
outcomes for LGBT+ veterans #PrideInOurArmedForces (213 characters) 

We understand that being both a member of the Armed Forces community and the 
LGBT+ community may be difficult, especially during #PrideMonth. If you would like 
someone to talk to, @FightingwPride are here to help. (214 characters) 

All members of the Armed Forces community deserve for their service to be 
acknowledged. This #PrideMonth & #ArmedForcesDay we celebrate their achievements 
#PrideInOurArmedForces (177 characters) 


